1% STANDARD

A Declaration of Ownership
and Discipline

The One Percent Club



Thereisadistinction
between ambition and structure.

Ambition IS common.
Sructureisrare.




THE 1% STANDARD

The 1% Standard

The One Percent Club was established on the belief that sustained success is not
accidental. It is engineered.

The 1% does not describe income, status, or superiority. It defines away of
operating.

A commitment to ownership in a culture that deflects responsibility.
A commitment to discipline in environments driven by short-term thinking.
A commitment to long-term building in aworld that rewards immediate results.

Success achieved without structure fades.
Success reinforced by discipline endures.



Ownership creates leverage.

Value creation precedes reward.

Consistency compounds.

Environment shapes performance.

Character sustains success.




OUR VISION & MISSION

Werise by raising others.

VISION

We believe that when individuals develop stronger standards in character, leadership,
discipline, and responsibility, they increase their capacity to create meaningful
contributions beyond themselves.

Integrity, Service, Sustainability, and L eadership form the foundation of this philosophy
and guide how long-term value is created across communities, industries, and society.

MISSION
Empowering Entrepreneurs.
Our mission isto develop entrepreneurs grounded in strong values, capable |eadership,

and long-term thinking — enabling them to build sustainable solutions and contribute
meaningful value within the environments they influence.

Through leadership, education, and systems thinking, we aim to cultivate individuals
whose work produces lasting impact over time.



The Commitment

The 1% standard is not assigned.
It is adopted.

It isthe quiet decision to operate deliberately when others drift.
To build patiently when others rush.
To remain disciplined when others fluctuate.

Not for the moment.
Not for the audience.
But for the standard that remains when both are gone.

Standards matter.
And they are upheld through action.




